HEALTH, SAFETY & ENVIRONMENT KPI STATISTICS - GDANKS

‘Attendance Target | January | February [ March April May June July August | September | October | November | December Comments / introduced actions
Own staff Worked Hours na
No. of emplove a
Workina davs. )
[Workinaldevexinclod o o o o o o o o o o o o a
employees
. No of
na
Sick leave i 7
" No of "
Planned holidays i z
Other (child/wife care, No of e
pregnancy, maternity leave)| days
January  Februay  March Aol Mav June Juiv Auaust Seotember October November December Average 2015 Average2016  Average2017  Averaze2018  Averare2019  Average2020  Average2021  Average 2022
Normal working davs. 0 o 3 o o Normal working davs 2654 27750 2566 2783 275 2503 264 00 Sickness rato 2015: 198%
Planned holidavs 3 o 3 o 3 o 3 o o o o 3 Planned holidavs 280 275 281 27.1 213 22 268 00 Sickness ratio 2016: 055%
sick leave 3 o 3 o 3 o 3 o o o o 3 Sick leave 63 183 34 216 106 63 75 00 Sickness ratio 2017: 108%
Other fincl maternity leavel 3 o 3 o 3 o 3 o o o o 3 Other incl. maternity leave) 203 2092 281 70 284 158 133 00 Sickness ratio 2019: 3.43%
Working davs of all emplovees 3 o 3 o 3 o 3 o o o o 3 Working davs of all emolovees 3200 33625 3173 3350 3084 2047 71 00 Sickness ratio 2020: 215%
Sickness ratio 2021: 270%
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HEALTH, SAFETY & ENVIRONMENT KPI STATISTICS - CAMBRIDGE

Attendance [Target] Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Comments / introduced actions
Own staff Worked Hours 3255.25 2425.25 194575 2238 n/a
No. of 21 21 17 17 n/a
|Workina davs 2 2 2 2 n/a
oK ulCaveRduoley 462 441 357 357 0 0 0 0 0 0 0 0 nfa
No of
65 4 1 0 a
Sick leave proas %
Planned holidays Noof 25 155 3 56 nfa
davs
Other (childwife care, Noof o o o o e
pregnancy, maternity leave) | days
January February March April May June July August September October November December Average 2015 Average 2016 Average 2017 Average 2018 Average 2019 Average 2020 Average 2021 Average 2022
Normal working days 4305 4215 322 301 o 0 o 0 0 0 X 277.50 1.5 2910 122 Sickness ratio 2015:
Planned holidays 25 155 34 56 o 0 o 0 o 0 o 0 280 2575 152 123 155 234 250 109 Sickness ratio 2016:
Sick leave 6.5 4 1 0 o 0 o 0 o 0 o 0 63 183 02 04 01 11 14 10 Sickness ratio 2017:
Other (incl. maternity leave) o 0 o 0 o 0 o 0 o 0 o 0 203 29.92 0.0 0.0 29 12 28 00 Sickness ratio 2019:
Working days in month 462 441 357 357 o 0 o 0 o 0 o 0 3200 336.25 1529 1476 1888 247.8 3203 1348 Sickness ratio 2020:
Sickness ratio 2021:
Sickness ratio 2022:
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HEALTH, SAFETY & ENVIRONMENT KPI STATISTICS - HOUSON

ndance ar, ebrual larci il la une ul s lember | T lovember | December mments / introduced actions
Attend: Target Febi March April M: J Jul August | Sey b October | N ber | D b Col its / introduced acti
Own staff Worked Hours 132675 11208 915 1085 nfa
[No. of 7 7 5 B n/a
Workina davs 2 2 21 2 w/a
iorkinajuavepiuolcl 154 147 105 110 o o 0 o 0 o o 0 nfa
Sick leave GIoe? 0 o 1 1 fa
davs
No of
Planned holidays 5 10 8 4 nfa
davs
Other (child/wife care, No of o o o o o
pregnancy, maternity leave) | days
January February March April May June July August  September  October  November  December Average 2015 Average 2016 Average 2017 018 019 020 021 Average 2022
Normal workingdays 149 137 % 105 o o 0 o o o 0 o 2654 27750 1631 1794 2144 1831 1555 06 Sickness ratio 2015
Planned holidays H 10 8 4 0 o o o 0 o 280 2575 96 95 90 72 33 23 Sickness ratio 2016
sick leave o o 1 1 0 o 0 o 0 o 0 o 63 183 07 11 09 03 30 02 Sickness ratio 2017:
Other (incl. maternity leave) 0 o 0 o o o 0 o 0 o 0 o 203 2992 00 00 00 64 07 00 Sickness ratio 2019:
Working days of all employees 154 147 105 110 0 o 0 o o o o o 3200 33625 1739 1906 253 1974 1625 430 Sickness ratio 2020:
Sickness ratio 2021:
Sickness ratio 2022:
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HEALTH, SAFETY & ENVIRONMENT KPI STATISTICS - KUALA

‘Attendance February | _March April May June Tuly August | September| October | November| December Comments / introduced actions
Own staff Worked Hours 16015 1753 12525 n/a
Iﬁo. of = o 0 a
Workina davs 18 20 20 nfa
iotkingldavebinele 234 20 200 0 0 0 0 0 0 0 0 nfa
Sick leave Dot 0 1 0 a
davs
Planned holidays o E 7 s na
davs
Other (childiwife care, No of o o o o
pregnancy, maternity leave) | days
Januarv  February March Aoril Mav June Julv Aueust  Seotember  October  November  December Averaze 2015 Average 2016 Average 2017 018 019 020 021 o
Normal workingdavs 2385 203 22 151 o o o o 0 o 0 631 1794 929 1394 1397 687 Sickness ratio 2015:
Planned holidavs 9.5 31 7 a9 o 0 o 0 o 0 o o 280 2575 96 95 77 37 a1 80 Sickness ratio 2016;
Sick leave . 0 1 0 o 0 o 0 o 0 o 0 63 183 07 11 08 00 08 04 Sickness ratio 2017:
Other (incl. maternity leave) o 0 o 0 o 0 o 0 o 0 o 0 203 2992 00 00 07 00 106 00 Sickness ratio 2019:
Working davs of all emolovees 252 234 20 200 o o o o o o o o 3200 33625 1739 1906 1020 143.2 1551 72 Sickness ratio 2020:
Sickness ratio 2021
Sickness ratio 2022
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HEALTH, SAFETY & ENVIRONMENT KPI STATISTICS - DUBAI

Attendance January | February | March April May June July August | September | October | November | December Comments / introduced actions
Own staff Worked Hours 1103 880 752 638 n/a
No. of emplove 6 5 5 5 nfa
Workina davs. 2 2 17 17 /s
[Workinaldevexinclod 132 105 85 85 o o o o o 0 o 0 nfa
employees
Sick leave :zy‘;’ 2 3 2 1 o
No of
s o 125 2 na
Planned holidays i z
Other (child/wife care, No of o o o o e
pregnancy, maternity leave)| days
January  Februay  March Aol Mav June Juiv Auaust Seotember October November December Average 2021 Average 2022 Sickness ratio 2021: 184%
Normal working davs 126 102 7 6 3 o Normal working davs 520 302 Sickness ratio 2022: 197%
Planned holidavs 4 o 13 20 3 o 3 o o o o 3 Planned holidavs 57 30
Sick leave 2 3 2 1 3 o 3 o o o o 3 Sick leave 11 07
Other fincl maternity leavel 0 o 0 o 3 o 3 o o o o 3 Other (incl. maternity leave) o1 00
Working davs of al emolovees 132 105 85 85 3 o 3 o o o o 3 Working davs of all emolovees 588 39
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HEALTH, SAFETY & ENVIRONMENT KPI STATISTICS

[ February May June July | August September October | November| December Comments / introduced actions
i - Sickness ratio (worldwide)
Fatality Employee No e
No Lost Time Incident
(NLTI) No wa
Lost Time Injury (LT)) No wa
i 4.00%
Lost Time Occupational o e
lliness (LTON
Restricted Work Case
e No wa .
Restricted Work -50%
o ional liiness (Rwo | N° "
Medical Treatment Incident | e
(MT
3.00%
First Aid Case (FAC) No wa
Near misses No wa
Unsafe Act and conditions No n/a 2.50%
Lost Time Injury Frequency
e No/MHr wa
Total Recordable Incident 2.00%
Rate (TRIR) Ry "
Total Reportable
onal lliness NoMHr wa
Freauency (TROIF) 1.50%
Road Accident Number (RA)|  No wa
1.00%
Road Incident Number out
of work-work related (RI- No wa
Not working time)
0.50%
Fire No wa
0.00%
Sickness ratio 2015 Sickness ratio 2016 Sickness ratio 2019 Sickness ratio 2020 Sickness ratio 2021:
Attendance February | March June uly | August September October_| November| December Comments / introduced actions
'Own staff Worked Hours 6027.55 5365.75 51735 0 o o o o 0 o 0 nfa
No. of employees 46 39 37 0 o 0 o o [ o 0 nfa
Total working days 81 79 80 0 o 0 o o [ o 0 nfa
Noof
i 7 5 2 0 o 0 o o 0 o 0
Sick leave oy wa
Planned holidays Noof 565 615 129 o o o o 0 o o o na
days
583
Other (childwife care, Noof Y o o . o 0 o o 0 o Y e
pregnancy, maternity leave) | days
Feb Mar, Apr May Jun July August September October November December 2017 Average 2022 Average 2023
Normal working davs 864 721 621 o 0 o o o 0 o 0 3813 493.4 557.0 592.6
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