TALENT ACQUISITION
MANAGER

+54-91163781638

jarakaren@hotmail.com

karen.jara.hr@gmail.com
CABA - Argentina

ABOUT ME

HR Professional with more than 15 years of experience in Recruiting.

PROFESSIONAL EXPERIENCE

Talent Acquisition Manager - J.P. Morgan
April 2016 - present

Led a team of 11 recruiters focused on Corporate and business
functions.

Collaborate with region and global recruiting leadership to drive
best practices, build synergies across lines of business, support
recruiting efforts to identify, attract and retain top talent for the firm.
Act as advisor to the business to ensure top talent hires are aligned
to business needs.

Work closely with Compensation to build competitive offers based
on unique pay structure for the Argentina market.

Educate clients on best practices in talent acquisition, reviewing
market intelligence and trends.

Demonstrate subject matter expertise with business leaders and

other departments within HR.

¢ Showcase implementation of HCM platform for the global HR
function

¢ Design and implement strategies and initiatives to increase diverse
LANGUAGE hires.

. . e Country Champion of the Autism at work. Responsible for the
Spanish - native

implementation in Argentina
English - advanced

Recruiting Specialist - Accenture
February 2008 to April 2016

e Lead of Recruiting for Outsourcing Unit and Corporate Functions.

e Work with clients building relationships in order to gain a better
understanding of their needs and requirements.

e Support full life-cycle recruiting activities: job posting, sourcing,
screening,

e conduct interviews, oversight and management of vendor
resources, complete screening of candidates qualifications and
all appropriate application tracking.

e Follow up onboarding process.

e Provide metrics and reports.

e Monitor and ensure the accomplishment of all agreed recruitment
SLAS

e Design, delivery and assessment recruiting strategies and
initiatives in order to meet the business needs.

e Fulfillment of policies of internal controls.

e Provide suitable training related to the managing interview, to
executives and team leads in charge of open positions.

e Lead of People with Disabilities Program for Latam

e Peoplein charge - 7




Recruiter - Bayton
May 2005 to January 2008

e Provide recruitment services for customer, administration and professional profiles.

e Work with clients to identify personnel needs and workforce planning strategies.

e Job posting processes

e Phone screening

e Conduct face to face interviews and assessment centers.

e Develop and maintain a network of contacts to help identify and source qualified
candidates.

¢ Manage and coordinate all communication with candidates

e Verify work history and educational check

e Support new joiners orientation training.

HR Team Lead - Trade Marketing Technologies
November 2003 to May 2005

e Provide recruitment services for Trade Marketing profiles.

e Conduct face to face interviews and assessment centers.

e Follow up of candidates with clients related to different campaigns.
e Responsible for new joiners orientation training.

e Conduct general administrative tasks related to HR.

e Support Staff Areas

e People in charge -1

EDUCATION

Degree in Human Resources - Universidad de Buenos Aires (2003)
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